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Diversity — Statement

The FHNW respects and promotes the diverse
potential of its students and staff and aims to
ensure equal opportunities at all levels. By
committing to a diversity-based study, continuing
education and work environment, it is explicitly in
favour of embracing diversity and against
discrimination, sexual harassment and bullying.

Ruth Schmitt 12.10.2022



n w University of Applied Sciences and Arts
Northwestern Switzerland

The proportion of women at the School of Engineering FHNW is still too small
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Diversity — Action fields

Awareness

Reconciliation

Personal
Integrity

Queerness

Accessibility

Committment & Basics

Teaching &
Research

Divers into
the future

Equal
opportunities
in leadership

Diversity-
sensitive
language

Horizon
Europe

THE NEXT EU RESEARCH & INNOVATION
PROGRAMME (2021-2027)
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Diversity — Support & contact persons

Diversity Officer

Promoting diversity and equality

Psychological counselling

Support during difficult phases of life
and stress during studies

Compensation for
disadvantages

Support for measures to compensate
for disadvantages caused by
disabilities or impairments

Confidants

Support in case of violation of personal
integrity (discrimination, sexual
harassment, mobbing) and scientific
integrity

Threat management

Support in the event of threatening
statements or situations
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How to get there - Personal views from a school development process

Continuous progress

E Increased representation
of underrepresented

groups, individual life

stories

e.q. #(un)follow cecile

To understand how
diversity impacts our
core activities and how it
is essential for our future

Diversity as a resource for .
prospering

learning, change and renewal

D With and for our
stakeholders inside and

Revise the framework
of our teaching

. programs — Diversity
outside of the school o the core
To provide access to A
Diversity as a resource for studying and teaching
learning, change and
renewal on all levels

C With and for our
stakeholders inside and
outside of the school
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