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Permanent contracts

Contractsby 1ot M
31.12.2023

F

F/TOT (%)

Researcher 673 525
464 365
598 560
376 79
2111 1529

148
99
38

22,0
21,3
6,4
79,0
27,6

Data from the Annual report 2023 by the Single Warrant Committee for
equal opportunity named CUG (Comitato Unico di Garanzia) for enhancing the

worker’s wellbeing and against discriminations

INFN

Fixed-term contracts

Contractsby  TOT M F F/TOT (%)
31.12.2023

Researcher 6 6 0,0
Technologist 170 110 60 35,3
Technical 117 105 12 10,3
Admin. 53 8 45 84,9
TOT 346 229 117 33,8

33.8% of contracts are female;
this fraction drops to 24.6% if administrative
positions are excluded

https://web.infn.it/CUG/index.php?option=com_content&view=article&id=1

8&Itemid=139&lang=it



Fraction of female researchers and
technologists in the past 20 years
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https://web.infn.it/CUG/index.php?option=com_content&view=article&id=18&ltemid=139&lang=it



Governing Bodies

' President

. Executive

. Governing board

' Total

Data from the Annual report 2023 by the Single Warrant Committee for

equal opportunity named CUG (Comitato Unico di Garanzia) for enhancing the
worker’s wellbeing and against discriminations
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Fraction of male and female Technologist staff
members at various level

A.Badala “Oltre il soffitto di cristallo: donne e scienza tuttii giorni dell'anno
-LNS - 05-03-2024”



INFN initiatives

« Establishment of scholarships for female master's
students: "More Women in Physics "
 GENERA network
 launches a competition for students to raise
awareness about gender issues and overcome
stereotypes
* organizes training courses for teachers on STEM
disciplines: future professions and the gender gap.

Network

https://genera.sites. Inqs infn.it/index 2023.html
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https://mentoring.infn.it/en/home-2/



https://mentoring.infn.it/en/home-2/
https://genera.sites.lngs.infn.it/index_2023.html
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