
Women in Science 
and Technology



60% men

40% 
women

68.6% men

31.4% 
women

Professional equality at CEA
Professional equality is a right, and diversity resulting from gender diversity is a factor of collective
enrichment, cohesion and performance. The CEA, through its agreement renewed on 18/12/2020, continues
to act in favor of gender diversity.

Key points of the agreement

Promoting gender diversity
In the CEA professions

Representation in the workforce

65,2%
men

21763 employees

34,8%
women

70,5 %Administrative executives

28 %Engineers-researchers

27,2 %Top management

99,2 %Secretariat staff

81,8 %Administrative managers

2,7 %Operational security staff

27,1 %Techniciens

Professional categories

New hires

65 %men

35 %women

Permanent position

29,6 %women

70 %men

PhD students

Applying the principle of equal pay
and professional development

Encourage and promote work-life 
balance and private life

Remuneration & career development Part-time work

Child sick leave

Paternity leave

The number of women at CEA is rising 
steadily in the most male-dominated 
professional categories. There is still 
much to be done in favor of gender 
diversity, in particular through 
recruitment

22.5% of the women’s
workforce
4.3% of the men’s
workforce

1000 women took an average of 2.5 
days off work
1340 men took an average of 2.2 
days off work

Number of men working part-time, 
taking child sick leave or paternity leave 
has increased in recent years. It 
highlights a change in mentality at CEA, 
but there is still a long way to go to 
achieveto achieve equality in this area.

787 employees

Move into the hierarchy concerns an 
equal proportion of women and men.

Management

over of 70% are merit-based 
promotions for both men and 
women

Executive promotion
(based on diploma or merit)

11.9 % of the women
12.4 % of the men

Wage differentials
+ 4.8% in favor
of men for 
engineers and 
managers 

+ 4.6% in favor of 
women for non-
executive employees

Key figures 
2023

in France, the gap is 15% in 
men's favor
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Some examples - From the 19th century…

Bordeaux-1916 femelle tramway drivers 
(Agence Rol)

Ada Lovelace (Countess, 1815-1852), 
British mathematician.
First programmer and computer pioneer.

“It may be rightly considered that the analytical 
machine weaves algebraic patterns as the 
Jacquard loom weaves flowers and leaves.”
Ada Louvelace, 1843

l'Institut électromécanique féminin : 
Etude d'un moteur 1929 - Meurisse

Marie Curie's success encouraged 
women to pursue scientific studies, 
and here the great researcher is 
surrounded by four female students 
(between 1910-1915). Source : The 
Library of Congress via Wikimedia 
Commons.

The conquest of scientific and technical feminism

A complete and interesting reference 
Women engineers: a respectful revolution, C. Marry

Historical overview of the arrival of women in the engineering 
professions. The author distinguishes between three generations: 
 the pioneers of the 1920s-1970s, 
 the opening of the gender gap in the 1970s and,
 the boom of the 1980s. 
The book also analyzes the more complex career paths and the 
cultural, social and family influences that influence

In the 19th century, women in 
Europe were practically excluded 
from the world of science and 
technical fields due to their alleged 
natural inferiority.



In France

 Stereotypes still present in schools:
For girls, it's “work hard, keep up the good work”; 
For boys, it's “don't use your full potential”. 

In 2025 the Ministry organized a seminar concerning:
How to get girls interested in mathematics?

 The engineering profession was created at the end of the 18th 
century and the beginning of the 19th century, with the creation of 
dedicated schools reserved for men (École des Ponts et 
Chaussées, École des Mines, Conservatoire des Arts et Métiers 
or Polytechnique). It was not until the 1960s that these “Grandes
Écoles” became gender-balanced.

 From the firts professional association Women’s
engineering Society founded in the United 
Kingdomin (1919) to the French association 
“Femmes ingénieures”, founded in 1982, promote 
the engineering profession and aim to make visible 
the women who choose it.

 The proportion of women PhD supervisors is
gradually reaching 33%

 January 2025: 13 out of 30 academic rectors are 
women.

Data from the French Ministry of Higher 
Education and Research

Towards gender equality

~ 40%
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In France
Share of women 
engineering graduates 
between 2000 and 2023

In the EU27, the 
proportion of women 
aged 25 to 34 with 
higher education is 11 
points higher than that 
of men. 

In Europe

Madeleine Brès was the first 
French woman to obtain a 
doctorate in medicine from the 
Paris Faculty of Medicine in 1875.

Laura Maria Bassi was the first physicist to 
graduate from the University of Bologna in 
1732, She introduced Newton's theories to Italy. 
She was the first woman to join the Bologna 
Academy of Sciences.

Progress made from
and so many other women
throughout the world

50%

Share of women researchers worldwide in 2022
Wordlwide

18%

47%

2000 2023

30%
20%

Feminization of engineering 
graduates remains slow

50%


